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development (CSPD) for all perSOnnEI Standards to national professional organization
serving infants and young children with

: ey C o o and Retention personnel standards.
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Technical Assistance: ECPC is facilitating

the devel t and implementation of standards.
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statewide early childhood CSPDs. education programs and curricula
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inservice personnel development and
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revised as necessary.
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Method: Implementation frame ‘
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